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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MAHATMA GANDHI
ENG NEERI NG

M SSION' S COLLEGE OF

Name of the head of the Institution

GEETA SHRI KANT LATHKAR

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02462- 222999

Mobile no.

9850455553

Registered Email

di rect or _naac@rmgncten. ac.in

Alternate Email

di rect or @mgnten. ac.in

Address Near Airport, Hi ngoli Road, Nanded
City/Town Nanded
State/UT Mahar ashtr a

Pincode

431605




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Harkare M G

Phone no/Alternate Phone no.

919881747185

Mobile no.

9881648391

Registered Email

har kar e_ng@rgncten. ac. i n

Alternate Email

patil _jh@rgnten. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://mgnten. ac. i n/ docs/ AQAR 2018-1
9. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ngnten. ac.in/ academ c-
cal endar. aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.86 2018 23- Aug- 2018 | 22- Aug-2023
6. Date of Establishment of IQAC 01- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conduction of Academ c

01-Jul - 2020 5



http://mgmcen.ac.in/docs/AQAR_2018-19.pdf
http://mgmcen.ac.in/docs/AQAR_2018-19.pdf
http://mgmcen.ac.in/academic-calendar.aspx
http://mgmcen.ac.in/academic-calendar.aspx

Adm ni strative Audit

The Chairperson Dr. Ms.
Ceeta Lat hkar and

Conmi ttee nenbers deci ded
to get faculty nenbers
rei stered for online
NPTEL course organi zed by
[ 1 T Borrbay

14- Mar - 2020

62

To enroll the students
for different online
NPTEL & SWAYAM Cour ses

10- Apr - 2021

139

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Upgradati on and renovati on of

| aboratories

"The Chairperson Dr. Ms. CGeeta Lathkar

and Conmittee nmenbers decided to get

faculty nenbers registered for online NPTEL course organized by Il T “NBA

Accreditation and Teaching Learning in Engineering”,
course consisted of online teaching by IIT experts,
participants and face to face interaction andd online MCQ tests.

wor k for

partici pants successfully conpleted the course "

Thi s course Bonbay "7,

i ndi vi dual
Si xty two

Thi s



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11013_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11013_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11013_Minutes.pdf

Successful Conpl etion of Technical &
Trai ning and pl acenent cell to focus

Soft-skills Training Courses through
on placenents

Active participation of faculty
Bhar at Abhi yaan.

and students in various activities of Unnat

Active participation of faculty
Swayam

and students in online NPTEL courses &

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze online webinars and cl asses

e To expose the students in front of
Alumus as guest for Wbinars , online
classes in the Pandem c situation,

I nternal / External online exam nations
in the Pandem ¢ situation

To enroll the students for different
onl i ne NPTEL, Swayam Courses and
Webi nar s

Students of various departnments are
encouraged to participate in various
activities.

"To organi ze various Training Courses
t hrough Training & Pl acenent Depart nent

"o The training help the students for
pl acement & total 78 students of

i ke: Fundanental s of Basic English, various Departnents were placed in
Aptitude & Soft Skills Training, C di fferent Organi zations in Acadeni c
Programming, 3-D printing , InfyTQ Year 2019-20 "
Pyt hon etc "
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 31-Cct - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Aug- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11013_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11013_Quality.xlsx

Date of Submission

18- Jan- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has acquired Managenent
Informati on System (M S) which is Wb
based Col | ege Admi nistration System
naned as CASERP. Institution itself
mai nt ai ns i nhouse CASERP server.
Earlier the system was paper based.
However now it is online and paperl ess.
CASERP enhance all Institutional
functioning i.e. Acadenic

Adm ni stration, Financial Genera

Admi ni stration. Every stake holder i.e.
students, staffs, parents are having
access to this CASERP by unique | oginid
and can get the related update

i nformation. Academ c admi ni stration
The institutional unique login ID
Institutional email IDis given to al
students and faculties. Academ c

cal endar is displayed on website taking
care of all curricular and cocurricul ar
activities, holidays, etc. The subject
wi se teaching plan and Tinetable is
made avail able online to all concerned
students. In order to get the

at t endanceupdat es of students, it is
mandatory for the faculties to update
daily attendance in CASERP. Faculty,
Parents students can al so see the
Teachi ngpl an, status of attendance,
compl etion of syllabus, TestMrks and
rel ated other information. Apart from
this Test Marks SMS and AttendanceSMS
after every 15 days are sent to the
parents. At the end of Subm ssion Card
of students gets generated. Student’s

i mportant docunents are upl oaded in
their personal DWallet (Digital Wallet)
Fi nanci al Adm nistration Al types of
Students’ fees are collected though SBI
Col l ect and their personal |edgers get
mai ntai ned in CASERP. *SBI Collect’ has
reduced the overhead office staff for
the collection of fees and students for
the payment of fees by standing in a
queue. Parents and students can see the
status of paid fees and outstanding
fees through their CASERP | ogin. This
facilitated the students and parents in
a great way. Accounting, Fees,

Schol arshi p and Sal ary nodul es are

i ncul cated in CASERP. Cashbook,




BankBook, Daily Collection Report, Fees
outstanding, and all related reports
are generated through CASERP. Sal ary
slips of enployees get generated and
can be seen in their personal CASERP

| ogin. General Administration:

Bi onetric attendance of all enpl oyees
is maintained in CASERP. Reports like
dai |l y attendance, spanw se attendance,
nmovenent register, latearrival, early
departure, yet not reported are
generated on daily, spanw se and
personwi se basis. Online |eave is

i ncor por at ed where enpl oyee can apply
for | eave, get recomended and approved
by the concern authority. Rel ated
Approved/ Rej ected sns is sent to the
concern enpl oyee. Real tine Reports of
all types of |eaves spanw se
personw se, sessionw se

appl i cationstatusw se get generated.
These reports can get anytinme from
anywhere. BionetriclLeave nodule is
interlinked to salary nodule to
generate the salary. Al inportant
docunents/certificates of enployees are
mai ntained in the Digital Wallet of

i ndi vidual’s CASERP | ogi n. These can be
accessed and referred at anytinme from
anywhere. Students’

certificate/docunent |ike Bonafide,
Expenditure, character etc is generated
online. Store nodule and result

Anal ysis are in process. In pandemc
situation of COVID19 Wbi nars of

Al ummus and experts were organi zed on
recent devel opnents of respective
discipline and to share their views by
respective departnments. Online classes
are planned and conducted by all staff
menbers of respective departnents.
Google fornms are created to conduct
online internal / external exam nations
to conplete the academc

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The institution has the nechani sm
docunent ati on process The Institut
Technol ogi cal University, Lonere
affiliation is with SRTM Uni versity,

for well planned curriculumdelivery and

e is affiliated to Dr. Babasaheb Anbedkar

since 2017. For 2019-20 only Final Year
Nanded. The curriculumis framed by SRTMJ

and DBATU. The Institute adopts a systematic approach for effective curriculum




i npl ementati on. The academ c cal endar is given by the respective Universities
at the beginning of every academ c year. Based on this academ c cal endar
Director, Heads and Administrative Oficer discuss and prepare an academic
schedule of the Institute. It is then distributed to the departnents. HOD
al l ocates subjects to the faculty as per area of specialization, imrediately
after the end of previous senmester so that faculty nmenbers get enough tinme for
preparation of the allotted subjects. The Tine Tabl e coordinator of each
departnent prepares Tine-Table for each Class in Enterprise Resource Pl anning
software system Irrespective of university calendar, we start our teaching
schedul e even before university results in the interest of maxi mum possible
nunber of working days. Every faculty menber prepares a teaching plan of
hi s/ her subject in ERP software systemin accordance with the Institute
Acadeni ¢ Cal endar and University Syllabus. The conpl ete docunentation is
prepared and maintained in ERP software. W follow the process of preparing
teaching plans since 2005. The lecture conduction is daily nonitored by the
Admi nistrative Oficer. The faculty menbers update their |ecture conduction and
student attendance in ERP after every lecture. Director, Academ c Cel
Coordi nator and HOD nonitors the progress of curriculuminplenentation at the
end of every nonth. Faculty menbers maintain course file having — Course
hj ecti ves, Course CQutcones, Individual Time-Table, Teaching Plan, Assignnents,
Test Marks, University Question Papers, Student Attendance, and Teachi ng Not es.
Lab Manual s are prepared by faculty for the respective subjects. C assroom
teaching is supplemented by seminars, mni-projects, expert |ectures, industry
and field visits, in-house and industry sponsored projects. Faculty nenbers
adopt innovative teaching practices |ike |ICT based teachi ng net hods, using
nodel s and simul ations, blogs, video |ectures, etc. Internet facility is
avai | abl e through wired and W-Fi networks for the access of e-books, e-
journals, e-learning resources and NPTEL video | ectures. The college has well -
equi pped library and | aboratories to help faculty nenbers for effective
delivery of the curriculum LCD projectors are nade available in the cl assroons
for effective teaching. Monthly class attendance is displayed and conveyed to
students as well as parents through SM5. We follow this practice since quite a
long tinme. Earlier test marks and attendance details of every student were sent
to their parents through letters & then through SMS. Continuous assessnent of
TermWrk is done. Parents are involved in the education process of their wards
keepi ng theminforned regarding their attendance and Test nmarks through parent
neetings. Student’'s feedback is taken to assess the teaching-Iearning process.
Corrective neasures are taken. To cope with recent trends and demands of the
i ndustry, Institute has enough subscription to e-journals and e-books. In
addition to the university specified teaching hours, extra |ectures and
tutorials are conducted for first year students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
TCS N nja Ni | 14/ 06/ 2019 30 Ni | Ski ||
Trai ni ng Devel opnent
InfyTQ Ni | 14/ 06/ 2019 30 Ni | Ski |1
Pyt hon Devel opnent
traini ng
Basi c Ni | 26/ 12/ 2019 13 Enpl oyabi | Ni |
Engl i sh Soft ity / Entrep
Skills reneurship
React JS Ni | 06/ 06/ 2019 5 Enpl oyabi | Ni |

ity




Sof t war e
Testing

Per |
Pr ogrammi ng

Sof t
Skills and
Apti tude
Trai ni ng

Basi ¢
English and
Soft Skills

3-D
printing

C-
Pr ogrammi ng

E- Tabs
sof t war e

Cust omi zed
Aptitude
Training for
I nf osys
Drive

Cust om zed
Apti tude
Training for
Capgemi ni
Drive

Online
Face360
traini ng
program

Pr ogrammi ng
in JAVA

I nt roducti on
to internet
of things

CMOS
Digital VLSI
desi gn
at er
Suppl y
Engi neeri ng

Hydraul i c
Engi neeri ng

Ceot echni ca
Engi neeri ng-
I/
Foundat i on

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

27/ 01/ 2020

15/ 09/ 2019

01/ 07/ 2019

26/ 12/ 2019

06/ 12/ 2019

06/ 12/ 2019

26/ 12/ 2019

20/ 01/ 2020

17/ 02/ 2020

01/ 05/ 2020

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

24

45

09

14

24

24

13

06

06

06

112

112

112

112

112

112

Enpl oyabi
ity
Enpl oyabi
ity
Enpl oyabi
ity / Entrep
reneurship

Enpl oyabi
ity / Entrep
reneurship

Entreprene

urship

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |




Engi neeri ng

Oper ati ons Ni |
Managenent
Convecti ve Ni |

Heat Transfe

Convective Ni |
Heat Transfe

27/ 01/ 2020 112
24/ 02/ 2020 84
27/ 01/ 2020 112

Enpl oyabi | Ni |
ity

Enpl oyabi | Ni |
ity

Enpl oyabi | Ni |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

Nill G vil Engineering 01/ 07/ 2019
Nill Conmput er Sci ence & 08/ 07/ 2019

Engi neeri ng
Nill El ectronics & 15/ 07/ 2019

Tel econmuni cati on

Engi neeri ng
Nill Mechani cal Engi neering 01/ 07/ 2019
Nill I nf ormati on Technol ogy 08/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 2552 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11013_Value_added_courses_1622197736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11013_Projects_undertaken_1622197916.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute collects feedback from various stakehol ders |ike Students,
Teachers, Alumi and Parents for continuous quality inprovenent in teaching

| earni ng process, library and infrastructure of the institute. Feedback
obt ai ned from students contai ns maxi num possi bl e aspects of the teaching
process |i ke punctuality for conduction of all the courses, concurrence with

t he Academ ¢ Cal endar and the teaching plan given to the students at the start
of the semester. Wiether, the content is well understood by the students.

Whet her, the conplete syllabus is covered in the class as prescribed by the

Uni versity. Nunber of Practicals conducted and performance of all students.
Avail ability of Books, Journals, e-journals as required in Library. Behaviour
and availability of the Library staff, Ofice admnistrative staff, Store staff
etc. Various learning material available as required in store. Various
facilities available in office, availability and behavi our of HOD and Director
with the students and al so feedback about availability and requirenent of
infrastructure including Canteen facilities and cl eanliness and genera
facilities they get. Feedback is analyzed by respective class Teachers and
brought in the notice of Head of Departnment. HOD brings it to the notice of
Director. Director together with HOD's will take the corrective actions and
keep the essential in Governing council and Governing council will take action
on the feedback wherever necessary. Based on the feedback the necessary
instructions to concerned teachers regarding inprovenent in teaching are given.
Feedback obtained from Teachers is analyzed by HOD whi ch contains the feedback
about the courses they are taking, content of the course, course material and
books to be adopted, new courses to be included, what should be included and
what shoul d be renobved fromthe syllabus. HOD will take note of it and HOD will
suggest the Board of study Menbers and Board of study Chairman for revision of
syllabus in the University. HOD and Faculty nmenbers al so consult with their
contacts in the industry and get inputs fromthemregardi ng update in the
curriculum devel opment. Feedback is obtained from Al umi about the curricul um
lab facilities, Infrastructure available, software and tools used in industry,
new courses required as per industry requirenents, etc. The feedback is

anal yzed by concerned Departnental Faculty-Incharge and if any suggestions

whi ch can be inplenented will be brought in the notice of HOD. HOD wi |l suggest
with the perm ssion of Director about syllabus up gradation, |ab devel opnent
etc. to the concerned authorities. Feedback obtained from Parents about the
regul arity of conduction of the courses and general devel opnent of their ward
and if they have any specific requirement or conplaint about any faculty or
departnent / institution in general. Wether their ward is studying
satisfactorily. The qualified parents can al so suggest what shoul d be added and
what shoul d be renoved fromtheir wards curricula and it is analyzed by faculty
menbers of each department and they will bring the suggestions given by parents
to the notice of the Head of the Departnment. HOD will informthe Director for
appropriate inplenentations of the suggestions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BTech Cl VI L 60 49 45
BTech CSE 120 130 112
BTech I T 60 60 41
BTech ETC 60 19 14
BTech VECH 60 38 22
M ech 18 6 5
Cl VI L_STRUCTURE
M ech CSE 18 2 1
M ech MPE 18 1 1
M ech ETC 18 1 Ni Il
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1517 25 62 1 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 4 21 21 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute offers unique mentorship system where faculty member have the opportunity to develop a relationship
with students as a mentor. Mentoring has strengthened students ability to recognize their skills, abilities, interests
and weakness helping them in accomplishing long-term goals. Mentoring is done in several forms including
career exploration and life skills development. During regular mentor-mentee meetings, the students get an
opportunity to talk about their academic needs, share their goals, and discuss concerns and needs. The
mentoring activities and support encourage academic excellence, self-esteem, and personal growth of the
students. A networking of mentor, class-teacher, Heads and Director is in place to take care of to and fro flow of
information and actions. Mentor is connected with all the cells formed for academic and administrative
functioning of the Institution such as academic cell, examination cell, T P cell, disciplinary committee, students
section in the office etc. Mentor is also aware of mentees participation in the activities of professional
associations of the students in the Department like ETA, CESA, MESA, CUC, and ITSA along with
extracurricular activities. Mentor-Mentee scheme helps a lot in improving the institute’s present endeavor
towards academic excellence and quality upgradation in line with NAAC guidelines. It immensely contributes to
the improvement of overall academic quality. The students are greatly benefitted by continuous support and
guidance. Mentoring has created an informal bonding between the students and teachers especially during
pandemic. Following are some of the responsibilities of mentors: ¢ To take review of attendance and
performance of mentee in online class room and lab sessions and keep parents informed as and when
necessary. ¢« Continuous counseling and guiding the students regarding online activities like webinars,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11013_Demand_ratio_1622106736.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11013_ict_tools_1622105808.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11013_e_resource_1622105895.xlsx

workshops during pandemic. « Continuously monitor academic performance of students. ¢ To provide mental
support during the stressful period of pandemic. « Advise students regarding choice of electives, summer training
etc. « Advise students in their career development/professional guidance. « Keep the head of the Institute
informed from time to time. « Encourage students for participation in online academic competitions /conferences
/Seminars/Workshops The Institute has started allotting students to alumni as mentors. This activity ‘Alumni
Interaction as Mentor’ (AIM) is functioning since 2016-17.Alumni are made available to the students for career
guidance. This has helped a lot in connecting students with the Industry and makes them aware of recent trends
going on. Mentoring has resulted in increased commitment and dedication of students towards their studies.
Strengthening their bond and networking.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1542 69 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

90 69 21 3 13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Geeta S Director Best Princi pal
Lat hkar Worren , I ndian
Soci ety for
Techni cal Educati on
Mahar ashtra and
CGoa, | STE
Mahar ashtra and Goa
Secti on Ghodbunder
Road Thane.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech cClviL Senest er

19/ 11/ 2019

18/ 01/ 2020

BTech MECHANI CAL Senest er

08/ 05/ 2020

16/ 07/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated Institute,
provided by the affiliating University for
corrective neasures and done many reforns in
efficient,
formed Exam nation Cell.

Thi s Exam nati on cel |

CE system at

the institute follows the eval uation scheme
CIE. The Institute has taken many
Institute | evel.
transparent and tine bound inplenentation of CIE the Institute has
under the gui dance of Director

For



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11013_Honours_recieved_1622111578.xls

and academ c cell plan and conduct ClIE process throughout the acaden c year.
The institute believes in continuous inprovement and has nade many reforms in
the continuous internal evaluation systemthat resulted switching fromfaculty-
centric systemto student-centric. Some of the initiatives taken by the
Institute are Uniformdistribution of syllabus for all internal exam nations
and m d-senester exam nation for all subjects The senester performance of the
student is based on theory, l|laboratory work, regularity and sincerity of the
students throughout the senester. For maintaining transparency in the
assessnent, answer books are shown to the students. In case of any grievance,
t he student approaches concerned faculty or Department and get it resol ved.
Preparing question paper for internal exam nation based on Know edge |eve
using revised Bloonm s taxonony resulting in evaluation at all learning |evels.
Cour se out cones, Program specific outconmes and Program outcones are specified
in question paper, helping in determ ning attai nnent of the program Institute
has acquired academ c managenent software, that help determ ning program
out conmre and Conduction of exam nation in online nobde. Conducting perfornmance
review nmeetings for further inprovenents. Thus the institute has nade
significant reforns in CIE that help in determ ning attai nment of the program

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In concurrence with academ c cal endar of the affiliating University, the
Institute prepares acadenm c cal endar for every senester. Director, |QAC
coordi nator, all the heads of the Departnents and academni ¢ coordi nat or discuss
and finalize the academ c cal endar. The academ ¢ cal endar includes schedule for
Start and end of the senmester, Curricular and co-curricular activities, Display
of question bank, Schedule for internal and m d-senmester exam nation, Display
of attendance and result, Sending student performance to their parents Dates
for Parents neet Various holidays and cancellation of holidays Syllabus
conpl eti on dates, etc. Academnm c cal endar is conveyed to the students and
faculty well in advance. As the academ c calendar is known well in advance to
teachers and students, the teaching and | earning process as well as conduction
of exam nation goes on snmoothly. The Institute is having ERP software. Every
faculty menber prepares a teaching plan of his/her subject in ERP software
systemin accordance with the Institute Academ c Cal endar and University
Syl l abus. The conpl ete docunentation is prepared and naintained in ERP
software. Institute strictly adheres to the acadeni c cal endar, and conducti on
of various exam nations and other activities that are carried out throughout
the semester. This hel ps students and teachers plan their activities. This
results in efficient and time bound conpl etion of internal exam nation and
ot her academic activities. Acadenmic planning help Institute in participating
and organi zing various extra-curricular and co-curricular activities Iike
annual social gathering, participation in Youth Festival, Participation in
Inter-coll egiate sports, conpetitions |ike cricket, chess, badm nton, table
tennis, etc, organized by the affiliating University and Institute.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nonten. ac.in/ conput er-sci ence-engi nheeri ng/ progranmes. aspx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



http://mgmcen.ac.in/computer-science-engineering/programmes.aspx

212724210 BTech Conput er 125 118 94. 4
Sci. & Engg

212724610 BTech 34 31 91. 18
| NFORMATI ON
TECHNOLOGY

212737210 BTech 72 70 97. 22
ELECTRONI CS
& TELECOM

212761210 BTech MECHANI CAL 54 52 96. 3

212719110 BTech Cl VL 62 60 96. 77

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ngnten. ac. i n/ newsdet ai | . aspx?newsi d=85

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration

Name of the fundin
agency

g

Total grant
sanctioned

Amount

received

during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Webi nar on I ntroduction

Engi neeri ng

I nt ernati onal Conference Conput er Sci ence and 09/ 01/ 2020
on Conputing in Engi neeri ng
Engi neeri ng and
Technol ogy (I CCET 2019)
Two- day wor kshop on Comput er Sci ence and 02/ 08/ 2019
Introduction to Robotics Engi neeri ng
t hrough the e-Yantra Lab
Setup Initiative (eLSl)
3- Days Workshop on “Wb Comput er Sci ence and 22/ 08/ 2019
Devel opnent usi ng Pyt hon Engi neeri ng
(D ango Framewor k)
2- Days Workshop on “loT Comput er Sci ence and 17/ 10/ 2019
usi ng Ardui no” Engi neeri ng
15- days Resour ce-based Conput er Sci ence and 06/ 06/ 2020
React JS Online (Short Engi neeri ng
Tern) Training Programe
4- days Hands-on Trai ni ng Conput er Sci ence and 06/ 06/ 2020
on R-Progranm ng Engi neeri ng
A National Techni cal Conput er Sci ence and 10/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11013_Pass_percentage_1622109610.xls
http://mgmcen.ac.in/newsdetail.aspx?newsid=85
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11013_Research_Fund_1622199355.xlsx

to C oud Computing and
AWS

A Live National Wbi nar
on Top | nnovations using
Data Sci ence a Nati onal
Techni cal Webi nar on 11th
JUNE 2020 , by Muikesh
Jai n, - Chief Technol ogy
and | nnovations O ficer,
VP and Head of Insights
Dat a Technol ogy

Comput er Sci ence and
Engi neeri ng

11/ 06/ 2020

A Live International
Webi nar on Al umi
Per spective: Dream Bi g by
Ki rt hi ga Reddy,
| nvest nent Partner, Soft
Bank | nvest nent Advi sors,
USA on Date: 15/06/2020

Comput er Sci ence and
Engi neeri ng

15/ 06/ 2020

A live International

techi nal webinar, on

I nterpretabl e Machi ne

Learning Wth

Probabi l i stic G aphical
Model s schedul ed on 27th
JUNE 2020 , @5:30 PM I ST
by Dr. Venkat N. Gudi wada
, Professor and Chair of

t he Conputer Science

Departnent at East Ca

Comput er Sci ence and
Engi neeri ng

27/ 06/ 2020

Mobi | e Comruni cati on and
OIT 2, Career Progression

El ectroni cs and
Tel econmuni cati on
Engi neeri ng

20/ 06/ 2020

Digitization and Digital
Conpet ences

El ectroni cs and
Tel econmuni cati on
Engi neeri ng

31/ 05/ 2020

| nternet of Vehicles

El ectroni cs and
Tel econmuni cati on
Engi neeri ngEl ectronics
and Tel ecomruni cati on
Engi neeri ng

28/ 06/ 2020

A Techni cal Wbi nar on
Al ummi Per specti ve:
Chal I enges in Design and
Construction of Hi ghway
Tunnel through Miree
Formati on in H mal ayas

Cvil Engineering

28/ 06/ 2020

A Techni cal Webi nar on
Al ummi Per specti ve:
Career Qpportunities

after COVID- 19

G vil Engineering

29/ 06/ 2020

Sem nar on Industry 4.0
factories of future by
Dr. B. K Buktar HOD
Mech., Sardar Patel

Mechani cal Engi neering

16/ 08/ 2019




Col | ege of Engg. Munbai .

body of

A wor kshop on BMW Engi ne
Di gnosi s by Rakesh
Shar ma, Abhyuday- Soci al

I 1 T- Bomrbay

Mechani cal

Engi neeri ng

15/ 08/ 2019

A sem nar

on Job
OQpportunity in CAD CAM by
by M. Akshay Joshi, CAD
CAM GURU Sol uti ons,

Pune

Mechani cal

Engi neeri ng

02/ 03/ 2020

A \Webi nar
Mechani cal

Dast oor kar,

on Pl acenent

opportunities for

Engi neeri ng

students by Prof.

head

Coroporate Rel ations-MT,
ACE, Pune

Pr anod

Mechani cal

Engi neeri ng

26/ 06/ 2020

R Programmi ng Training
Wor kshop

I nf ormati on Technol ogy

04/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Det ecting Amaan Shai kh Smart India H 03/ 08/ 2020 St udent s
Poor Tel ecom Rohan Bhut ada [ackat hon-2019-2
Connectivity Rohan Rokade 020
Regi ons usi ng Suchitra
Users Device Choedant e
Signal Strength Vyankt esh
Gal pal | ewar
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
10000 25000 50000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11013_Awards_won_1622376655.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11013_Incubation_centres_1622199736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11013_journals_notified_on_UGC_1622201317.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l Nill Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11013_Books_and_Chapters_1622201383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11013_Bibliometrics_1622280446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11013_Index_1622280552.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11013_Faculty_participation_1622281080.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11013_Extension_1622199217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11013_Awards_for_extension_1622199205.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

187 50. 87

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nill Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful l'y 2 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11013_Students_in_extension_1622199116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11013_Collab_activities_1622199805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11013_Linkages_1622199814.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11013_MoU_1622280831.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11013_augmentation_details_1622275554.xls

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 772 16 1 1 1 1 5 100 0
g
Added 11 0 0 0 0 0 0 0 0
Tot al 783 16 1 1 1 1 5 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Remote Centre hall with canera with
recording facility. NPTL, Il T Munbai,
I'1' T Kharagpur in video fornmat

http://ieeexplore.ieee.org/ Xpl ore/ hone.
jsp

Remote Centre hall with canera with
recording facility. NPTL, IlT Munbai,
I'1' T Kharagpur in video fornmat

http://ww.it.iitb.ac.in/nneict/videoDo
wnl oads. ht m

Renote Centre hall with canera with
recording facility. NPTL, IIT Minbai,
I T Kharagpur in video fornmat

http://wwv. nneict.iitkgp.ernet.in/audio
. php

Remote Centre hall with canmera with
recording facility. NPTL, IlT Minbai,
I T Kharagpur in video fornmat

http://wwv. nneict.iitkgp.ernet.in/video
_link. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

113 109. 65

205 186. 54

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/11013_Library_1622275633.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11013_e-content_by_teachers_1622368073.xls
http://ieeexplore.ieee.org/Xplore/home.jsp
http://ieeexplore.ieee.org/Xplore/home.jsp
http://www.it.iitb.ac.in/nmeict/videoDownloads.html
http://www.it.iitb.ac.in/nmeict/videoDownloads.html
http://www.nmeict.iitkgp.ernet.in/audio.php
http://www.nmeict.iitkgp.ernet.in/audio.php
http://www.nmeict.iitkgp.ernet.in/video_link.php
http://www.nmeict.iitkgp.ernet.in/video_link.php

Al'l the infrastructure facilities |like Land, Buildings, Water Supply,
Sanitation, Electrification, Equipnent, Furniture, Fire Fighting, Security,
Power generation etc. are naintained by the Construction M ntenance Team
(Estate O fice) through full time staff on roll as well as agencies on
hi re/ agreenent as needed. The above team deals right fromidentifying the
requi rement, awardi ng the works, execution, supervising to regular nonitoring
of the ongoing works. The already well planned devel oped | andscape of the
canmpus i s continuously nmaintained for its Geen Lawns, water bodies, Fountains,
nursery, roads, pathways, street |ights, playgrounds, protection wall etc. Al
ki nds of vegetation of the entire canpus is nmaintained by Drip Sprinkler
Irrigation systemfor optinmum consunption of water. Regul ar use of manure,
fertilizers, pesticides etc. is done as required to increase the health life of
the plants. Rain water harvesting is done to top up all bore wells in the
canmpus and also to increase the ground water of the canpus area. The huge 7.45
Acres of ground nmeant for all kinds of outdoor ganes is watered, weeded out
consolidated fromtine to time. The Institutional building is kept clean tidy
by dedi cated staff daily. Housekeeping, Dusting of equi pnent and cl eani ng of
gl ass panes is taken up daily. Washroons are maintained by full tinme dedicated
team focusi ng on Hygiene. Al the electrical wiring, fixtures, equipnent,
machi nery, earthing are regularly nonitored for their efficiency. Energy audit
is done as needed. B-check is perfornmed for the diesel generator for every 250
hours of run. Lights fans are being replaced with energy efficient ones to
reduce consunption mai ntenance cost. The electric fittings and furniture of al
the departnents are regularly checked, repaired or replaced inmediately if
necessary. Each department is held responsible to maintain their C ass roons
Laboratories by reporting to the Estate Ofice and nmai ntenance works are
carried out regularly. Library is regularly checked fum gated agai nst
infestation by termtes, insects, rats etc. Books in the shelves are rearranged
frequently and Naphthal ene balls are used for hygi ene. Book binding is done as
frequently as required to extend their life. Calibration of nost of the
equi pnent i s done by the respective departnental staff, rest is outsourced by
standard organi zati ons or their authorized agents. A System Adninistrator and a
Net wor k Admi nistrator along with their staff | ook after the present |arge
quantity of computers wi de networking. Al the conputers of the Institute are
regul arly checked for Hardware Software issues and attended by our own staff of
Conput er Departnent. The whol e network systemis fire wall protected and
updated regularly. Qur ERP system hel ps supports the Institution in Academ c
Fi nanci al general Administration in preparing the Budget, nmaintaining
I nconme/ Expendi ture, tracking the records of Staff/Students, calculating
| eave/result analysis etc. Thus all the activities associated with the
mai nt enance and upkeep of the Building, Labs, Equipnent, Playground, Electrica
Installations, Internet Connectivity, CASERP, Surveillance system Optical
Fi ber Networking, (LAN and WAN) are taken into account and separate cells are
functional to take care of each aspect.

http://mgmcen.ac.in/docs/4-4-2-Procedures%20and%20Policies%20for%20maintaining%20Infrastructure%20Fa
cilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institutional 28 1922456
frominstitution Freeship

Fi nanci al Support
from O her Sources



http://mgmcen.ac.in/docs/4-4-2-Procedures%20and%20Policies%20for%20maintaining%20Infrastructure%20Facilities.pdf
http://mgmcen.ac.in/docs/4-4-2-Procedures%20and%20Policies%20for%20maintaining%20Infrastructure%20Facilities.pdf

a) Nati onal Gover nnent 1059 52329157
Schol ershi p and
Freeship
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skill 01/ 07/ 2019 1028 Details attached
Devel opnent in Excel sheet
Bri dge Courses 14/ 06/ 2019 1921 Details attached
in Excel sheet
Renedi al coachi ng 01/ 10/ 2019 231 Facul ty Menbers
of Maws Col | ege of
Engi neeri ng Nanded
Ment ori ng 01/ 07/ 2019 1542 Faculty Members
of Maws Col | ege of
Engi neeri ng Nanded
Per sonal 05/ 11/ 2019 145 Lori Beer, I1IT
Counsel l'i ng Bonbay

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 465 Nill 6 Nill
Counsel i ng
by faculty
menbers for
conpetitive
exam
2019 Car eer Ni Il 217 Nill 5
Counsel I'i ng
by M Mani sh
Si ngh, Team
Acqui sition
Lead at
I nf osys
2019 Car eer Ni I 465 Nill 104
counsel l'ing
by Director,
HODs, T and P
Team and
Ment or s
2019 Car eer Ni I 99 Ni Il 9



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11013_Scholarships_1622276078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11013_Development_Schemes_1622277202.xlsx

counsel l'i ng
at I nfosys

Mysor e

canmpus

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nl Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Details 931 75 Details 74 43
attached in attached in
excel sheet excel sheet
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 M G Ms Civil Sanmat i VE
Col | ege of Engi neeri ng Col | ege of Structures
Engi neeri ng, Engi neeri ng
Nanded Washi m
2020 1 M G Ms Civil Anantrao Mrech Envi
Col | ege of Engi neeri ng Pawar ronment al
Engi neeri ng, Col | ege of Engi neeri ng
Nanded Engi neeri ng,
Pune
2020 2 M G Ms Civil M G Ms Mrlech
Col | ege of Engi neeri ng Col | ege of Structures
Engi neeri ng, Engi neeri ng,
Nanded Nanded
2020 1 M G Ms Civil SGGS, Mrlech
Col | ege of Engi neeri ng Nanded Structures
Engi neeri ng,
Nanded
2020 1 M G Ms Cvil SGGS, Mrech
Col | ege of Engi neeri ng Nanded Wat er
Engi neeri ng, Resour ce
Nanded Engi neeri ng
2020 1 M G Ms VITI Mrech E&TC
Col | ege of El ectronics Munbai
Engi neeri ng, |and Tel ecomm



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11013_Guidance_1622365115.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11013_Placement_1622279270.xlsx

Nanded uni cati ons
2020 4 M G Ms Comput er SGGS, Mrech CNI S
Col | ege of Sci ence and Nanded
Engi neering, | Engi neering
Nanded
2020 1 M G M Civil Heri ot MSc in
Col | ege of Engi neeri ng Wat t Cvil
Engi neeri ng, Uni versity, Engi neeri ng
Nanded Dubai and
Construction
Managenent
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 4
GRE 1
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Details attached in Details attached in 947
Excel sheet Excel sheet
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al I nt er nat 3 Nl S1032170 Eliza S,
I ndi a Part i onal 246, S1032 |Vai shanavi
i ci pation 170194, S1 | Sugaokar,
032170333 Yash
Dankondwar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the Rul es Regul ati on under provision of Section 40 of the Maharashtra
Uni versity Act, 1994 and Guidelines provided by affiliated University. The
Student Council is forned. The sol e purpose of making students representation
various committees is that the students should get all round exposure apart
from academ ¢ when the students work on various conmittees by taking sone
authority and responsibility it nmakes themnore sensitive, comitted towards
t he task assigned. Students |learn the nultitasking, tinme managenment, |eadership
skills, ability to work in team develop the winning attitude and becone
socially aware of various cultures. Students of our institute represents in
various acadenmi c conmttees |ike technical paper presentation conmmittee, quiz
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conpetition comm ttee, nodel and project nmaking comrttees. Head of institution

is incharge of the student council. Student’s council is fornmed with el ection
of Ceneral secretary and Ladies reprentative. General secretary heads the team
of students’ council. Ladies representative represents all the girls and their

i ssues are raised and resol ved through her. Magazine secretary is also selected
after interviews and joint nagazine secretary is also along with their team of
students these students collects all the articles poens etc. witten by the
students and take the responsibility bringing out the magazi ne named ECLAT.
Students are selected as Sports secretary, joints sports secretary. They have
their own team of students for conduction of sports, representing various
departnents. Various sports event are conducted with the help fromfaculties.
Al'l ganes is conducted in the canmpus and equally girls are also notivated for
representation in all the sports events. Cultural secretary and joint cultura
secretary are appointed along with student nenbers in the conduction team They
are fully enmpowered to conduct the cultural activities on stage maintaining
discipline of the dais. A detailed progranme is chal ked out, discussed with
concern faculty incharge then the programme is executed on the stage. Wile
form ng students council it is mandatory in our institute if a boy got selected
as sports/cultural/Magazi ne secretary post its joint post is given to a girl by
default. Few Events undertaken by students’ Council are: 1. Total interna
sports /cultural conpetition organised by student council through the year 2.
Participation in Inter-University Youth Festival. 3. Road Safety Canpai gn 4.
Ceneral and Technical Quiz 5. Donation for Social Causes 6. Poster Conpetition
Vi shakha Sanmiti is formed in the institute headed by the Head of institute. It
comprises of ladies faculty nenbers and a few students al so representing in
this commttee. The conmittee is neant for safety of girl students. | QAC al so
have students representati on as nenbers. They attend the | QAC neeting and their
suggestion also included in mnutes of neeting. Qur students are al so part of
commttee fornmed for Unnat Bharat Abhiyan headed by Head of the institute,
faculty coordi nators and students nenbers. Student menbers of the Unnat Bharat
Abhi yan have adopted 5 nearby villages and done the household and vill age
survey. NSS activity is also a part of our institute headed by Head of
institute, faculty coordinators and student nenbers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Narme of Trust:- MGM S COLLEGE OF ENG NEERI NG ALUMNI ASSCCI ATI ON SYNERGY NANDED
Regi strati on Nunmber : - F-0023036(NND) Executive Council Dr.Ms. Ceeta Lathkar-
President M. Praveen Kawade- Vice President | M. Tarun Qoerio- Vice President
Il M Deepinder Singh- Vice President (North) M B. Vardhraj - Vice President
(South) M. Mikesh Jain - Vice President (West) M. Salringra Ch Monin Vice
President (East) M. Mandeep Singh Dhaliwal Vice President (Overseas) Dr. Ms.
Archana Rajurkar — Secretary M Hashm S. A - Joint Secretary Dr. J. S. Sidhu —
Treasurer | M. Minir Sayyad- Treasurer | M. Prashant Bhadoria — Menber M.

Ri tesh Loya — Menber M. Rahul singh Bisen — Menber M. Shivprasad Titare —
Menber M. Ni khil Dachawar- Menber Strongest Al ummi Network of our institute is
our asset. We have a good rapport with our pass out student right fromthe
first batch. It is matter of keep interest of Hon. Chairnman and Respected
Director who al ways encourage us. Al ummi neetings are arranged on regul ar
basis. In this academ c year the alumi neet organi zed on 27th Dec 2019 in
institute canpus. This year alumi contributed of Rs. 6, 09,890/- in alumi
associ ation. Every Year we call our outstanding achievers from Alumi as our
Chi ef Guests in Annual Social Gathering. The interaction and sharing success
stories of emnent alummi helps the students in a great manner. W have

| aunched special group activity Alumi Interaction as Mentor (AIM on 2nd

Oct ober 2016 through these 5 students is allotted to each alumi. There is




encour agi ng response fromour alumi to provide Gui dance and Professiona
support for developing their carrier conpetence. Alumi help us to organize
industrial visit, training and al so the placenent. They al so providing platform
for Institute- Industry interaction. Director and Staff nenbers of the
institute interact with active social networks and incorporate suggestions

gi ven regardi ng Laboratory and Curricul um devel opment. Each Depart ment

organi zes the Quest Lectures webinar of Alumi for the students. Training and
Pl acement Cell continuously interact with Alumi for skill devel opment and
career guidance. Al pass out students register thenselves on this web page and
dat abase of alummi is generated automatically. W take pride in our Al umi
havi ng placed in organization for repute world over like Intel, Google,

M crosoft, LT, Bosch, Tata Mdttors, BHEL, HAL and nmany nore. Al so the CGovernnent
organi zations like PWD, Indian Railway, Indian O 1l, ONGC, Civil Services and
all Defence Services. W are proud of our distinguished alumi who have
received National and International reorganization for their exenplary
contribution. To Nanme a Few : 1. Kirthiga Reddy : Investnment Advisor, Soft
Bank, Japan 2. Lt. Col. Mikund Sarsar : Gallantry award from President of
India. 3. Mikesh Jain: CTO Capgemni, Gold Star award by M crosoft, USA 4.

Nar endrapal Singh Sidhu : Best Enployee award by Indian Gl. 5. Dr. Minnir
Sayyed : Associate Vice President, Reliance Jio, Munbai. 6. Gaurav Anand :
Territory Manager, Wpro 7. PrashantSi ngh Bhadoria : Team Leader for First

I ndi genous | ndi an Fi ghter Aeropl ane HTT40

5.4.2 — No. of enrolled Alumni:

2987

5.4.3 — Alumni contribution during the year (in Rupees) :

609890

5.4.4 — Meetings/activities organized by Alumni Association :

1. Meeting and activity organi zed by alumi association on 27th Dec 2019 in
institute canmpus. 2. The alummi reached from various countries and attended the
nmeeting, 3. The Director of institute given the presentation to alumi. 4. Qur

renowned al ummus M. Mikesh Jain done presentation. 5. M. Gagandip Suri
interacted with Director and Trai ning placenent team for on canpus recruitnent

drive of Quinnox conpany. 6. M. Gaurav Karariya interacted with Director
Trai ning and pl acement team for on canpus recruitnment drive of Cyient conpany.

7. Alummi done the inauguration of renewed Conference hall in the canmpus. 8.

Cul tural event is organized in the canmpus. 9. The alumi interacted with all

Teachi ng Non teaching staff. 10. The alumi interacted with student of all
departnents and provi ded the gui dance on career opportunities, current trends
in industries. 11. Alumi agree to provi de gui dance by nmentoring the students.
12. Alummi helped for Industry — Institute interaction 13. Qur esteened al umi

have delivered webinar on various topics across all engineering discipline

after | ockdown.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1: Mention two practices of decentralization and participative nanagenent.
Acadenic Cell: For all types of academ c planning, execution, nonitoring and
reporting an academc cell is fornmed by the Director. The acadenic cell
conprises of all the Heads of the Departnent, Acadenic Coordi nator Head of M S,
TP coordinator, Librarian and one faculty coordinator from each departnent
chosen by the HOD, The new acadeni c year begins with the neeting of the




academ c cell for planning the acadenic cal endar. The target is for maxim zing
the number of working days. Al curricular and extra- curricular activities,
ClE, sports and cultural activities are all given the due consideration
mai nt ai ni ng the seanl ess teaching | earning process. Cass in-charge, subject in-
charge, tinme table in-charge and nentors are there to support the academc
cell. Wth the help of MS systemthe reports are nai ntai ned about the
conducti on of classes agai nst planning, attendance of the students, perfornance
of the students in the internal exam nations. The parents al so can see the
performance of their ward through the log in access provided to each student.
The SM5 for attendance and test marks is also sent to the parents every
fortnight. Because of the pandenmic situation at the end of the acadenic year
2019- 20, acadenic cell planned for online conduction of classes, conduction of
| eftover tests is also done in the online node. Necessary help was al so
provided to the University in conduction of online assessnment. Thus every
el ement of the Institution is involved in the academ ¢ functioning of the
institute. Organizing and support activities for event managenent In the
academ c year 2019-20, in addition to the regular events related to sports and
cultural activities, an alummi neet and International conference,
“’International Conference on Conputing in Engineering and Technol ogy” were
organi zed. For both the events, maxi num faculty nenbers were involved to work
for different conmittees, like registration, food and hospitality,
acconmodati on, transport, program conduction etc. For the Internationa
Conference many guests fromdifferent countries could be available for us and
faculty menbers got an opportunity to interact with the Professors from US
Uni versities, European Universities, IITs, Chancellor of the University, many
other faculty menbers from Universities of repute were present. This hel ped our
teachers to establish communicati on and understand the functioning of best
Uni versities and the way the Professors carry their work. Understanding
different aspects of work, tinely response, the whol e team enjoyed working
toget her The alumi get together was the uni que experience, representation was
there fromevery passing batch. Students cane from many countries. Al the
faculty nenbers and few al umi worked together for the event form ng various
committees and | ooking after various activities. The entire work got
di stributed. The new faculty nmenbers could neet the old pass outs with fruitful
interaction for continuing the student support and placenent activity with the
alumi For alummi also it was a pleasure to neet and interact with their
teachers and new teachers in the Institute. Wrking together in a teamis a
great experience enhancing the sense of belonging and spirit of unity.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent To provide the state of art
curriculumto the students addressing
the need for enployability is our
strategy. Being affiliated Institute
the curriculumis provided by the
affiliating University. However, the
faculty participation is ensured in the
devel opnment of curriculum Apart from
Uni versity prescribed curriculum the
Institute organi zes various val ue
addi tion prograns for the students
based on technol ogy devel opnents and




current practices in Industry. W focus
on outcone based educati on and concept
is inplemented at every stage. pinion
of Industry experts and alumi are

gi ven inportance while restructuring
the curriculum Regul ar up-gradation of
curriculumis done based on industry

needs.

Teachi ng and Learni ng

Qur strategy for teaching learning is
to continuously enhance the affectivity
of teaching | earning. The process is
continuously nonitored for efficient
delivery of curriculum Wth
br ogr essi ve enhancenent of ICT tools, E-
| earni ng resources and smart
cl assroons. Number of teachers making
use of ICT tools is also enhanced. For
out cone based teaching | earning, the
cour se outcones and program out cones
are focused right fromplanning to
exam nation for the course with
conti nuous nonitoring. Mentoring system
is in place having better connect with
the students for identifying their
capabilities and strengthing their
skills assisting the students
acconmplish their |ong-term goals.

Exam nati on and Eval uati on

Transparent, uniformand tine bound
CIE is our strategy. Specially forned
exam nation cell takes care of planning
and execution of CIE. Two periodic
tests and m d-senester exam nation are
conducted every senmester. Centra
assessnent programat Institution |evel
enabl es declaration of results in
stipulated tinme. For unbiased and
uni form assessnment, all answer sheets

are nmasked by the cell. After

assessnent, answer books are nade
avail able to the students for their
grievances if any. Expected answers are
al so discussed by the faculty. The
gquestion papers are based on COs, PSGCs
and PCs for assessing the attai nnent of
the same

Research and Devel oprent

To encourage the RD activity in every
departnent to inprove the quality of
education is our strategy. W have
recogni zed research center in the
Departnment of Conputer Science and
Mechani cal Engi neering. Faculty nenbers
are encouraged to organi ze and attend
wor kshops and to publish their research
papers at National and |International

| evel . Advanced equi pnents are provided
for supporting research work. About
twenty faculty nenbers were supported




for completing their research while in
service. More than twenty research
schol ars conpl eted their PhD under the
gui dance of Institute faculty,
resulting in good nunber of research
publications in reputed journals and
conf erences.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

To provide state of art |earning
resources, |ICT tools and nodern
instrunentation is our strategy. SOUL
i brary managenent software devel oped
by UGC is used. Digital resources are
provided with easy access. CQur
Institute is part of consortiumcreated
by AICTE for international journals. W
have our Managenent |nformation System
in place, supporting genera
adm ni stration and student support
Smart cl ass-roons, |atest audio visua
aids, internet support wth Up-
gradati on of Laboratory equi prments and
furniture leads to state of art
infrastructure. W are authorized nodal
centre for VLabs platformof NMHRD and
Di stance Education Centre in
col l aboration with Il T, Bonbay.

Human Resour ce Managenent

To provide adequate qualified and
conpetent teaching and support staff
and nmake provision for continuous up-
gradation is the strategy adopted. W

have wel | experienced faculty for

conducting UG PG and Research

prograns. Most of the faculty has
upgraded their qualification while in
service. Staff is |iberally sponsored

for attending and encouraged for

or gani zi ng wor kshops, conferences.
Sufficient support staff is provided

wi th required conpetence. Opportunities

for upgrading the potential are
provided to both teaching and non-

teaching staff. Various welfare schemes

are in place boosting the noral e of

wor kf orce Conduci ve environnment wth

greenery is provided to maintain the
energy | evels.

Industry Interaction / Collaboration

To bridge the gap between the
i ndustry and academ a and provide for
i ndustry ready manpower is our
strategy. Organizing for appropriate
training courses in addition to the
regular curriculumin coll aboration
with the industry is prom nent aspect
of our teaching | earning process. The
skill sectors for respective branches
of engineering are identified with the
hel p of industry experts and skil




devel opnent opportunities are nade
avail able to the students. Faculty
menbers are given industry

exposure/trai ning. W have nany

col l aborations and MOUs with industry
to support the cause. Techni cal
excel l ence centre created by MGMis
anbi ti ous project supporting students.

Adm ssion of Students

To attract neritorious students and
provide them quality education with
optimzed fees is our strategy. Free
facilities and assistance are provi ded

for eligible students for applying
online for adm ssion to the conpetent

authority of the state CGovt. 80
adm ssions are allotted by the state
governnent. 20 admi ssions are done at

Institute level. W have speci al
provision for the wards of I|ndian arnmny.
Al so Government has special provision
for North East and J K students. This
| eads to a good cultural exchange and
grows sense of unity anobngst students.

Use of social nedia is aptly done to

proj ect our achievenents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Updating the Syllabus Software used :

E- governance Activity- ¢ Budgetary
Pl anni ng and Accounting ¢ Academic
Cal endar ¢ Scheduling of Lectures e
MS software is in place with the help

of CASERP, Word-Pro

Adm ni stration

attendance record ¢ Students’
reports through Bul k SM5 Software Used:

E- governance Activity- e
Correspondence by E-mail ¢ Faculty
| eaves and record ¢ Students’

progress

MS software is in place with the
hel p of CASERP, Wrd-Pro

Fi nance and Accounts

fees collection through SBI-Collect -

Consul tancy Services Pvt. Ltd.,

E- governance Activity- ¢ Students’

Accounting is done with software
Sof tware used: ¢ Word-Pro Conputer

Nagpur

Student Adm ssion and Support

e Unique ldentity Nunber is given to

E- governance Activity- ¢ Unique
Identity Nunber is given to each
student adm tted and documents are
mai nt ai ned t hrough CASERP software
Software used: ¢ MS software is in
pl ace with the help of CASERP.

Exam nati on

Internal test and Senester exans are

E- governance Activity- ¢« Online




bei ng conducted now with the help
google fornms and VM Edulife software

Sof t ware used- e

forns

VM Edul i f e,

googl e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Bhore A A Wor kshop hel d Wor kshop hel d 4448
in NI T Nagpur in NI T Nagpur
2019 Dr.Ms. E- Yantra E-Yantra 15547
Raj urkar A M Wor kshop Wor kshop
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development

programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

5th Inte
rnati onal

Nill

09/ 01/ 2020

70

NiTl

11/01/ 2020

Conf erence
on
Conputi ng
i n Engi nee
ring and
Technol ogy
(1 CCET) 202
0 at
MGM’s
Col | ege of
Engi neerin
9,
or gani zed
by CSE
Depart nent
and DBATU
Lonere on
9th to
11th Jan
2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date To date Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11013_Faculty_Emp_1622283630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11013_Development_training_programmes_1622284266.xlsx

development
programme

Two- day 15
wor kshop on
| ntroduction to
Robotics
t hrough the e-
Yantra Lab
Set up
Initiative
(eLsl)

02/ 08/ 2019

03/ 08/ 2019 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
69 69 88 88
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Freeship: Freeship
in fees is given to the
Wards of enpl oyees of the
Institution.G@ven to the
needy and deserving
students 2. Medi cal
Expenses: |n emergency
(critical situation)
nmedi cal expenses are
gi ven. 3. Education: Free
education to the wards of

Regul ar Enpl oyees and
deceased staff is given.
4. Enmpl oynent: Enpol ynent

given to the first
rel ati ves of deceased

staff. 5. Advance agai nst
salary: In case of
nmedi cal or other

ener gency needs, advance
agai nst salary Gven to
t he needy and deserving
students w thout interest
is given. 6. Provident
Fund: PF is given to the
staff (If applicable as
per rules of Govt). 7.
Gatuity: Gatuity is
given to the staff. 8.
Leave Encashnent: Leave
encashnent is given at
the retirenent.

9. Sponsor shi p:
Sponsorship for attending
sem nar, conferences,
proj ect conpetition,

1. Freeship: Freeship
in fees is given to the
Wards of enpl oyees of the
Institution.Gven to the
needy and deserving
students 2. Medi cal
Expenses: |n energency
(critical situation)
nmedi cal expenses are
given. 3. Education: Free
education to the wards of

Regul ar Enpl oyees and
deceased staff is given
4. Enmpl oyment: Enpol ynent

given to the first
rel ati ves of deceased

staff. 5. Advance agai nst
salary: In case of
nedi cal or other

emer gency needs, advance
agai nst salary Gven to
the needy and deserving

students w thout interest
is given. 6. Provident
Fund: PF is given to the
staff (If applicable as
per rules of Govt). 7.
Gatuity: Gatuity is
given to the staff. 8.
Leave Encashnent: Leave
encashnent is given at

the retirenent.

9. Sponsor shi p:
Sponsorship for attending
sem nar, conferences,
proj ect conpetition,

1. Freeship: Freeship
in fees is given to the
needy and deserving
students 2. Medi cal
Expenses: | n energency
(critical situation)
nmedi cal expenses are
given. 3. Education: Fee
concession is given for
needy and deserving
students for education
4. Sponsorshi p: W provide
TA/ DA for attending
sem nar, conferences,
proj ect conpetition,
sports other activities



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11013_Training_Programmes_1622284330.xls

sports activities sports activities
10. Group i nsurance: 10. G oup i nsurance:
Provi sion for group Provi sion for group

i nsurance for safety. i nsurance for safety.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution gets statutory financial audit conducted by a Chartered
Accountant firm as per provisions of Bombay Public Trust Act, 1950 regularly.
No internal audit is conducted. The statutory auditors visit institution
gquarterly and check all the records of the Institution rigorously and
scrutinize procedures and policies followed by the institution. If there are
any deficiencies or |acunae pointed out by the auditors or if they require any
addi tional information or explanation, concerned authorities of the institution
di scuss the requirenment with the auditors and conply with it, Conpliances are
submtted.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al CTE/ Dr . BATUni vesity 508829 I nt ernati onal
Conf erence
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr, BATU, Yes | QAC Menbers
Lonere
Admi ni strative Yes Dr, BATU, Yes | QAC Menbers
Lonere

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

regardi ng their weak performance e

by respective staff, experts to inprove their subject perfornmance,

and discipline. « They are al so encouraged to participate in various co-

curricular activities such as sports, cultural etc. ¢« Report of student’s
academ ¢ performance is accessible through CASERP Software.

Periodic Meetings are arranged with the parents of defaulter students
Def aul ter students are guided in the neeting
att endance

6.5.3 — Development programmes for support staff (at least three)

e Supporting staff have given training to | earn basic conputer and M5-CI T e
They are notivated to participate in the different courses by giving expert
| ectures. ¢ The skill devel opnment workshop and senminar is arranged to inprove
their communication and | anguage skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

in teaching learning is

I nformati on and Communi cati on Technol ogy (ICT) thrust



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11013_Funds_or_Grants_1622284807.xlsx

Faculties are notivated for using I.C.T. , Internet

facilities in the class roons. ¢ Training and placenent activities are to be

enhanced by arranging various training courses. ¢« To organize various National
and I nternational Wrkshops/ Conferences.

to be Enhanced. -

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme
Female Male
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 575 650
NCC Par ade 15/ 08/ 2019 15/ 08/ 2019 19 31
In 02/ 07/ 2019 27/ 11/ 2019 21 19
Col | egeBand
Wonen' s
Representati on

Swachat a 02/ 10/ 2019 02/ 10/ 2019 225 289
Abhi yan
(d eaning

Canpus)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

t he sol ar panel s of 140KW power which is about
requi rement of the Institute.

We are in the process to install
70 of the total power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill
Braille Yes Nl

Software/facilities
Rest Roons Yes Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11013_Quality_Initiatives_B_1622285073.xls

Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 12/ 09/ 2 1 WAt er 36
019 Ni rmal ya [Pol | ution
Col l ectio| Control
n in the
AsnaRi ver
2019 1 1 15/ 10/ 2 1 Sensi ti 53
019 O phanage |zati on of
Visit St udent s
t owar ds
soci al
i ssues
2019 1 1 02/ 10/ 2 1 Three p G een 1530
019 lantation| Canpus
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct 17/ 11/ 2019 Upl oad on Website http:
/ I ww, ngnten. ac. i n/ core-

val ues- et hi cs. aspx

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

26/ 01/ 2019 26/ 11/ 2019 1691

Nat i onal Ant hem

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of Paper Cups and Pl ates

2. Bio-Gas Plant installed near canteen to dispose off the canteen waste.

3. Conposting of fallen tree | eaves, disposal of | eaves and nanure problem
sol ved.

4. Tree Plantation carried out on a nassive scale in the canpus, to nake the

canmpus an ideal anbience for |earning process.

5. Rain Water Harvesting




6. 5 KW Sol ar Power Ceneration Plant and additional installation of 140 KW
Sol ar panels is in process.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Participative Decision Miking Decision-making is a critical conmponent of
every Organi zation's day-to-day functioning . Wile nmaking the departnent’s
budget, del egating tasks, or inplenenting a new strategy, the functiona
decisions Institutional Head nakes have a direct inpact on the organizations
success. Effective decision nmaking yields best results and a good deci si on
taken in tinme can affect the well being of the organization in long run. One way
to increase the likelihood of success is to include every el enent of the
organi zation in the decision nmaking process. Delegation of responsibility |eads
to better decision-naking. By bringing people into the conversation wth
different disciplinary and cul tural backgrounds enhances creativity and gain a
fresh perspective on the task or problemat hand. Involving faculty nmenbers in
t he deci si on-maki ng process, shows that Institution trusts and value their
opinion, which, in turn, builds faculty nenbers sense of bel ongi ngness towards
the organi zation by | everaging their strengths, experiences, and experti se.
Participation in the decision-nmaking process gives each enpl oyee the
opportunity to voice their opinions, and to share their know edge wi th ot hers.
VWaile this inproves the rel ati onship and confidence between Head of the
Institute and faculty menbers. It also encourages a strong sense of teamwork
anong them Different cells are created by the Head of the Institute for
effective functioning at various |evels and proper authority and responsibility
is delegated to them Cells functional are 1) Training and Pl acenment cell:- One
T P coordinator appointed at institute | evel and departnmental coordi nators from
each departnent |ook after the T P activities under the Head of the

Institution. 2) Acadenic cell:- One Academnmic cell coordinator appointed at
institute |l evel and departmental coordinators from each departnent | ook after
the academ c activities under the Head of the Institution. 3) Examcell :- One

Exam cel | coordi nator appointed at institute | evel and departnental
coordi nators from each departnment | ook after the exam activities under the Head
of the Institution. 4) NPTEL :- One SPOC coordi nator appointed at institute
| evel and departnental coordinators and nmentors from each departnment | ook after
the NPTEL activities under the Head of the Institution. 5) NSS:- One NSS
coordi nator appointed at institute | evel and departnental coordi nators from
each departnent | ook after the NSS activities under the Head of the
Institution. 6) Library Conmittee:- Librarian appointed at institute and
departnental coordinators from each department | ook after the Library
activities under the Head of the Institution. 7) Purchase Committee:- One
Purchase comrittee coordi nator appointed at institute | evel and departnental
coordi nators from each departnent | ook after the Purchase activities under the
Head of the Institution. 8) Disposal Conmittee :- One Disposal comittee
coordi nator appointed at institute |level and departnmental coordinators from
each departnent | ook after the Disposal committee activities under the Head of
the Institution. 9) Various Comrittees are formed fromtinme to tinme by the head
of the institution to carry out various activities. In our institute one of the
best practice followed is every faculty is allowed to take decision on its own
at operational level, if a faculty feels that particul ar books are required in
the library he/she can recommend those books through head of the departnent,
the head of the institution approves and the books are nmade available in the
library for faculty and students If a faculty feels that a particul ar type of
equi pnment is required for practically enhancing the know edge of the students,
in the [ aboratory for experinentation he/she can take direct approval fromthe
head of the institution through departmental head and procure the sane, even if
it is not nentioned in the university curriculum However if an equipnent is




required in the | ab which demands for huge investnent, the proposal is sent to
the Governing council and fromthere the approval is taken and the equiprment is
purchased. |f sone faculty nmenber pursuing higher studies ME/ PhD, wants to sone
specific equi pments for experimentation for their research work, he/she only
gives an application to the Head of the departnent and takes approval from Head
of the Institution. Institute sanctions the requested anount and the equi pnent
is purchased which after the experinmentati on becones part of the Research
| aboratory. At institute |evel faculty pursing higher studies are sponsored and
adequately funded to visit National/lInternational conferences within the
country and abroad. CNC |lathe, CNC milling center, CMM Robotic armand 3D
printer are the |atest additions to our Research | aboratory, wherein the
faculty/students are doing research related experinmentati on work. 2.Training
and Pl acenment activity in the Institute Training and placenent cell plays a
major role in defining the career goals for the students. It is the dream of
every Engineering students a get placed in Fortune 500 conpani es and see those
visiting their canpus for recruitnent. Training and placenent is a tw fold
activity, training of students and providing them suitable job opportunities in
order to place them on canpus, which has becone an inmportant responsibility of
the institute. The Placenent Cell plays a crucial role in locating job
opportunities for Under G aduates and Postgraduates Regul ar passing out
students fromthe coll ege by keeping in touch with reputed firnms and industri al
est abl i shnments. The Pl acenent Cell operates round the year to facilitate
contacts between conpani es and graduates. The nunber of students placed through
the canpus interviews is continuously rising. On invitation, nmany reputed
industries visit the institute to conduct interviews. W have been successful
i n maintaining our high placenent statistics over the years and the fact that
our students bear the recession blues with record breaking placements itself is
a testinony to our quality. Qur ingenious alumae have set new standards in the
corporate world through their estinable contributions, and it is my firm
conviction that we will continue that legacy in the years to cone. The
Pl acement Cell organi zes career guidance programmes for all the students
starting fromfirst year. The cell arranges training programes |ike Mck
Interviews, G oup Discussions, Conmunication Skills Wrkshop etc and it al so
organi zes Public Sector Exam Training for students who are interested to join
Governnent Sectors. It also invites HR Managers fromdifferent industries to
conduct training programmes for final year students. Every year nunber of
reputed conpanies visited in our college for conducting Placenent Training
programres and Canpus Interviews. Qur institute inpart technical training
across all engineering disciplines like Python, C, C, 3D printing, Robot Arm
Programm ng, CWVM progranm ng, CNC programm ng PCB Desi gn Machi ne, Enbedded
system VLS| design, Antenna design, to nake the students industry ready.
Personal ity devel opnent programres are al so undertaken as |isted bel ow 1.
Communi cation Skills Program 2. G oup Discussion Practice 3. Entrepreneurship
Devel opnment Program 4. Mock Interview Sessions 5. In plant Training 6
Conducting Industry to Institute Convergence expert interaction sessions 7.
Public Sector Conpetitive Exanms Training 8. Industry Internship Prograns 9.
Regul ar Al umi - St udent I nteractions There are open canpus opportunities in MCs
like TCS, |Infosys, Capgemmi and Wpro in the beginning of new academ c year (in
the nmonths July to Decenber 2019) where in they hire thousands of engineers
every year. So it is clear that there anple job opportunities in the industry
in service sector. Based on what is exactly needed to industry and what
students are expected to fulfill a plan at beginning of the acadenm c year in
June 2019. Follow ng activities are carried out. ¢ Look at industry which are
ready open canpus recruitnent ¢ Look at their test pattern, the duration of
test, contents of tests, nunmber of questions, negative marking etc  Schedul e
the orientation lecture for all stakeholders for students where Director, HODs
and T and P team naki ng students focused on test pattern ¢ Organi ze neeting
with Director, HODs, T and P Team and Mentors. Debate and discuss the plan to




make students ready for recruitment. Organize a custom zed conpany specific
training programfor period of week per the test pattern. « Alot the nentors
behi nd every 20-25 students to nonitor day to day |earning during the training.
e Mentors take the review of learning and nmaintain a record and notivate them
work hard to their fullest potential so that they will give their best during
training. T and P cell organizes the expert lectures by HR teamto get nore
insights of recruitment process and build the confidence in the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ngnten. ac.in/docs/ 7-2-1-Best %20pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Fi nanci al support given to faculty and students for health problens and fund
raising for social cause is done regularly MGV coll ege of Engineering, run by
Mahat ma Gandhi M ssions Trust, Nanded. Qur institute has a distinctiveness in
creating the support systemfor students, faculty and also for social cause
with the involvenment of all the elenents of the institution creating a spirit
of unity. This Trust organi zes free Medical canps for patients from nearby
villages for curing various di seases. These patents are taken to trust’s own
medi cal hospital to Aurangabad Munbai, for treatnent. Qur college students
participates in these activities and maintains the database of all patients and
this activity is done regularly. At local level institute has a MU wi th Adhaar
Hospital, staff and students having any type of nedical problem are provided
for necessary help. 24 x 7. For our Grls hostel/Boys Hostel, health support is
given for the inmates in enmergency, 24 x 7. For the serious health issues of
staf f M&GM Trust has own hospitals at Aurangabad and Munbai where best nedica
facilities which are nade available for them Few of our staff nenbers suffered
fromserious lungs infection, respiratory problens because of covid 19 | ast
year, they were given adequate financial and nedical help by the institute. An
alumi fund is created with regi stered Alumi Association. Qur alumi settled
around the world are sending their help, a separate account of which is
created, the needy alumi are helped fromthis account as and when required.
Last year two of our alumi were facing severe problens |ike cancer and spine
related issues, these alumi were adequately supported financially fromthis
alumi fund rai sed. The wards of the diseased faculty nmenbers are provided with
free education in the institute and al so provided w th necessary support for
future education, inside or outside the country. The first relation in the
fam |y of the diseased staff are provided with suitable enploynent in the
establ i shment. The concession is provided for the ward of staff proportionate
to his/her salary, |lower the salary higher is the concession in fees. W
frequently undertake fund raising activity for deserving causes. One of our
student’s nother was seriously ill having sonme kidney probl ens, our students
rai sed sone noney for her and an equal amount was contributed by the institute
to help for clearing her hospital bills. During the pandem c our institute
contributed one day salary of our staff to Chief Mnister’s fund and one day
salary of our staff in PM Cares fund. Wich anbunted to be around I NR 5, 00, 000.
Last year for flood situation in western state funds were raised to help the
needy. During pandem c our institute did hone delivery honeopat hic nedicine for
Covid 19, sanitizers, Masks, Hand gloves etc to all the staff, during | ockdown.
Around I NR 1, 00,000 were collected by the Teachi ng and Non Teachi ng staff, food
grains and other necessities were distributed to our |abourers and cl eaning
staff during this pandenic

Provide the weblink of the institution



http://mgmcen.ac.in/docs/7-2-1-Best%20practices.pdf

http://ngncen. ac.in/docs/7-3-1nstitutional-Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Thi nking of all the aspects of institutional functioning is essential to provide
proper orientation and direction for going ahead. To prepare the future plan we
nmust think of - Curricular Aspects To increase nunber of val ue added courses and
provide for additional certificate courses. More attention to be given to
practicals and field projects. Use of smart boards in the classroons. Mre
training in various software platfornms is to be provided. The nmechanismis to be
establ i shed to seek the feedback from enpl oyers. Teachi ng Learning Process To
enhance the use of smart boards to encourage use nore |ICT tools. To enhance the
practical aspects of subject learning. Include additional practicals. To include
nore add on courses. To strengthen the concept of outcone based education and
implement it right fromconduction in class roons / |labs to the exans and result
anal ysis. To encourage nore faculty nenbers to participate in sem nar /
conferences or to undergo industrial training. To make the |earning nore
effective with interactive feedback from students. Research Devel opnent To
encourage the faculty to wite nore nunber of research papers/proposals wth
funding fromvarious agencies. To strengthen the |aboratories. To set the KPIs
for RD activities identity best faculty/departnment. To encourage for organizing
wor kshops, conferences (National International), FDP by the departments. To
nurture the Research culture in every possible way. Infrastructural Facilities
Learni ng Resources To speed up the construction for the exclusive premses for
adm nistrative activities. To initiate the sports conplex with facility of indoor
ganmes, gymnasium student activity centre, alummi centre, sports hostel etc.
Regul ar mai ntenance activities will be taken care of. The residential facilities
for the essential staff will be started. The use of ICT will be enhanced in
Li brary. To devel op regul ar e-book section install RFID-tag systemfor
facilitating regular book transaction. Devel oping institutional repository wll
be undertaken. Student Progression Support To encourage trai ned students for
appearing for GATE ot her conpetitive exam nation. To encourage the students
participations in various academ c conpetitions. To encourage the students
participation in individual-teamevents of sports activities. To place at |east
200 students in a nultinational conpanies of repute. To enhance the opportunities
avai |l abl e and training for the sane. To enhance the budget for skill devel opnent.
To enhance industry interaction with more MOU s, industrial visits and project
sponsorshi ps. To increase involvenent of alumi. CGovernance, Leadership And
Managenent To revi ew and redefine quality devel opnent strategies. To ensure the
participation of all the elenents to greater extent. To enhance utilization of
ICT tools in the governance. To plan for at |east one research proposal from each
departnent. Institutional Values And Best Practices To ensure gender equity
everywhere. To ensure the provisions for physically challenged, review ng their
exi sting nunber. To enhance environment friendliness of the canpus. To suppl enment
the rain water harvesting with recirculation. To pronote project based | earning
and incul cate the teamwork. To enhance extension services for inbibing the human
val ues. To enhance use of renewabl e energy sources.
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